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Rocky Mountain Conference - United Church of Christ

REVISED RMC CLERGY COMPENSATION GUIDELINES

FOR THE 2010 BUDGET YEAR

Every year the RMC Annual Meeting approves a Cost of Living increase and series of curves of ministers’ salary and housing for the following year.  At the 2008 in Rock Springs, the meeting approved a 4.0 percent increase to cover the expected cost of living during 2008, which was the projected Consumer Price Index increase at that time.  Late in 2008 it became evident that the Consumer Price Index for 2008 would increase at a rate of 5.8 percent rather than 4.0 percent. In view of this larger than expected change the Conference Clergy – Parish Team recommended that local churches consider this in setting their minister’s salary for 2009 and the revised curves were posted on the RMC web site in November 2008.
In light of our country’s current economic recession it is not clear at this time that an increase in the compensation guidelines, over those issued in November 2008 for the 2009 calendar year, is justified.  Currently, an annual increase in Social Security for 2010 is not anticipated by the government.  This indicates that they do not expect any inflation during 2009.
The following curves are for nine sizes of churches as a function of attendance and RMC salaries reported in previous years.  The 2010 salary curves have been increased by 5.8 percent over the 2007 curves, representing the CPI increase during 2008 and no CPI increase in 2009.  The resulting curves are what we believe RMC-UCC churches will be paying their senior or solo Ministers during the 2010 budget year. 

THE PASTOR PARISH MINISTRY TEAM RECOMMENDATIONS

1. This year churches should use the guidelines based on average weekly attendance.  

2. At a minimum churches should give a cost of living increase of 5.8 percent, over the 2007 salary.  In addition to this Consumer Price Index or Cost of Living increase, an experience increase should be given and a merit raise should be considered.

3. Churches should pay at least the minimum suggested salary
 shown on the following tables or graphs for a full-time pastor with the appropriate church attendance.  

4. Churches that do not pay at least the minimum suggested salary for their church attendance should work toward paying the Minimum Suggested Salary. If a church is unable to pay this amount the pastor’s job should be considered to be part-time.

5. When possible and if the pastor’s work meets expectations his or her pay should be near the “Average Salary” curve and if they exceed expectations for a number of years their pay should be near the High Pay for Excellent Performance curve at the top of each graph.

6. Interim ministers should be paid as much as the church paid their last full-time minister.

7. In addition to the salary, the church should pay all benefits.  

8. All professional expenses should be paid by the church and should not be considered part of the clergy compensation.

9. A minimum salary of $38,520 is recommended. 
These guidelines are to be used with RMC Clergy Compensation, which is available on the RMC web page About Us at http://www.rmcucc.org/aboutus/07-clergycompbooklet.pdf
It is suggested that the clergy’s salary for 2010 be calculated using the following procedure and then compared with the salaries in the tables or on the appropriate graph. 
Instructions for Calculating Clergy Compensation

This year, as in past years, the center or “average curve” is what we anticipate RMC churches to pay in 2010.  

1. Cost of Living Adjustment.  If the church was unable to give the minister a raise for the 2009 calendar year, multiply the pastor’s present salary by 1.058 to compensate for inflation during 2008.   If the church gave a 4 percent raise for 2009, multiply the 2009 salary by 1.018.
For example, if a pastor’s salary in 2008 is $40,000 his or her 2010 salary with their cost of living increase will be ($40,000 X 1.058) or $42,320.   

2. Experience Raise.  From the Table 1 select the Experience Multiplier corresponding to the numbers of years since the pastor graduated for seminary or was ordained.  Multiply this number by the salary calculated in step 1.  
For the example in step 1, assuming the pastor will have been ordained for five years during the 2008 budget year the Experience Multiplier is 1.0161.  This will increase the pastor’s salary to [$42,320 X 1.0161] or $43,000.

Note: If the pastor has more than 25 years of experience use an Experience Multiplier of 1.0022.

Table 1.  Experience Raises for 1 to 25 Years of Experience.  

	YEARS of   EXPERIENCE
	EXPERIENCE MULTIPLIER 
	YEARS of   EXPERIENCE
	EXPERIENCE MULTIPLIER
	YEARS of   EXPERIENCE
	EXPERIENCE MULTIPLIER
	YEARS of   EXPERIENCE
	EXPERIENCE MULTIPLIER
	YEARS of   EXPERIENCE
	EXPERIENCE MULTIPLIER

	1
	1.0475
	6
	1.0134
	11
	1.0067
	16
	1.0042
	21
	1.0029

	2
	1.0335
	7
	1.0114
	12
	1.0061
	17
	1.0039
	22
	1.0028

	3
	1.0252
	8
	1.0098
	13
	1.0055
	18
	1.0036
	23
	1.0026

	4
	1.0198
	9
	1.0086
	14
	1.0050
	19
	1.0034
	24
	1.0024

	5
	1.0161
	10
	1.0076
	15
	1.0046
	20
	1.0031
	25
	1.0023


5.   Merit Raise.    If the pastor has been meeting expectations, the church should consider giving him or her a 2 to 5 percent merit increase.  If the pastor has been doing an excellent job the church should consider giving the pastor a 4 to 7 percent raise.

For the example used above, a 4 percent merit increase is {$42,270 X 1.04}, which results in a 2010 salary of $43,961.

6. Compare the calculated salary with other RMC Pastors’ Salaries.  Plot the pastor’s proposed 2010 salary on the appropriate salary graph.  This will allow a comparison of the pastor’s 2010 salary with other salaries for 2010 in the Rocky Mountain Conference.  

If the pastor meets expectations, his or her 2010 salary should be near the average curve.  If the pastor has been consistently exceeding expectations, his or her salary should be between the average and high salary curves, or even above the high salary curve.

If the pastor’s salary is significantly below the appropriate curve, the church may want to make a salary correction to bring the salary in line with the salaries of similar churches in the conference.  (In the past few years salary corrections between 12 and 37 percent have been made in the RMC.)
	Anticipated Salaries for Senior and Solo Ministers for 2010.

	Years since Ordination
	TABLE B-1 
Senior Minister's Salaries for Churches with Attendance of 30 to 40.
	 
	Years since Ordination
	TABLE B-2 
Senior Minister's Salaries for Churches with Attendance of 41 to 54 People.
	 
	Years since Ordination
	TABLE B-3 
Senior Minister's Salaries for Churches with Attendance of 55 to 74 People.

	
	Minimum Salary
	Average Salary 
	High Salary
	 
	
	Minimum Salary
	Average Salary 
	High Salary
	 
	
	Minimum Salary
	Average Salary 
	High Salary

	0
	$38,520
	$38,520
	$46,224
	 
	0
	$38,520
	$38,520
	$46,224
	 
	0
	$38,520
	$39,514
	$47,417

	1
	$38,520
	$38,520
	$46,224
	 
	1
	$38,520
	$39,236
	$47,083
	 
	1
	$38,520
	$41,391
	$49,670

	2
	$38,520
	$38,520
	$46,224
	 
	2
	$38,520
	$40,550
	$48,660
	 
	2
	$38,520
	$42,777
	$51,333

	3
	$38,520
	$39,853
	$47,824
	 
	3
	$38,520
	$41,571
	$49,885
	 
	3
	$38,520
	$43,855
	$52,626

	4
	$38,520
	$40,642
	$48,771
	 
	4
	$38,520
	$42,394
	$50,873
	 
	4
	$38,520
	$44,723
	$53,667

	5
	$38,520
	$41,296
	$49,555
	 
	5
	$38,520
	$43,076
	$51,691
	 
	5
	$38,520
	$45,442
	$54,531

	6
	$38,520
	$41,849
	$50,219
	 
	6
	$38,520
	$43,653
	$52,383
	 
	6
	$38,520
	$46,051
	$55,261

	7
	$38,520
	$42,325
	$50,790
	 
	7
	$38,520
	$44,149
	$52,979
	 
	7
	$39,588
	$46,574
	$55,889

	8
	$38,520
	$42,740
	$51,287
	 
	8
	$38,520
	$44,582
	$53,498
	 
	8
	$39,976
	$47,031
	$56,437

	9
	$38,520
	$43,106
	$51,727
	 
	9
	$38,520
	$44,963
	$53,956
	 
	9
	$40,318
	$47,433
	$56,920

	10
	$38,520
	$43,432
	$52,118
	 
	10
	$38,520
	$45,304
	$54,364
	 
	10
	$40,623
	$47,792
	$57,351

	11
	$38,520
	$43,725
	$52,470
	 
	11
	$38,520
	$45,609
	$54,731
	 
	11
	$40,897
	$48,115
	$57,738

	12
	$38,520
	$43,990
	$52,788
	 
	12
	$38,520
	$45,886
	$55,063
	 
	12
	$41,145
	$48,406
	$58,088

	13
	$38,520
	$44,231
	$53,077
	 
	13
	$39,217
	$46,137
	$55,365
	 
	13
	$41,371
	$48,672
	$58,406

	14
	$38,520
	$44,452
	$53,342
	 
	14
	$39,413
	$46,368
	$55,641
	 
	14
	$41,578
	$48,915
	$58,698

	15
	$38,520
	$44,655
	$53,586
	 
	15
	$39,593
	$46,580
	$55,896
	 
	15
	$41,768
	$49,138
	$58,966

	16
	$38,520
	$44,843
	$53,811
	 
	16
	$39,759
	$46,776
	$56,131
	 
	16
	$41,943
	$49,345
	$59,214

	17
	$38,520
	$45,017
	$54,020
	 
	17
	$39,914
	$46,957
	$56,349
	 
	17
	$42,106
	$49,537
	$59,444

	18
	$38,520
	$45,179
	$54,215
	 
	18
	$40,057
	$47,126
	$56,552
	 
	18
	$42,258
	$49,715
	$59,658

	19
	$38,531
	$45,331
	$54,397
	 
	19
	$40,192
	$47,284
	$56,741
	 
	19
	$42,400
	$49,882
	$59,858

	20
	$38,652
	$45,473
	$54,567
	 
	20
	$40,318
	$47,433
	$56,919
	 
	20
	$42,532
	$50,038
	$60,046

	21
	$38,765
	$45,606
	$54,727
	 
	21
	$40,436
	$47,572
	$57,086
	 
	21
	$42,657
	$50,185
	$60,222

	22
	$38,872
	$45,731
	$54,878
	 
	22
	$40,547
	$47,703
	$57,243
	 
	22
	$42,774
	$50,323
	$60,388

	23
	$38,972
	$45,850
	$55,020
	 
	23
	$40,652
	$47,826
	$57,391
	 
	23
	$42,885
	$50,453
	$60,544

	24
	$39,068
	$45,962
	$55,155
	 
	24
	$40,752
	$47,943
	$57,532
	 
	24
	$42,990
	$50,577
	$60,692

	25
	$39,158
	$46,068
	$55,282
	 
	25
	$40,846
	$48,054
	$57,665
	 
	25
	$43,090
	$50,694
	$60,832

	26
	$39,244
	$46,169
	$55,403
	 
	26
	$40,935
	$48,159
	$57,791
	 
	26
	$43,184
	$50,805
	$60,966

	27
	$39,325
	$46,265
	$55,518
	 
	27
	$41,020
	$48,259
	$57,911
	 
	27
	$43,274
	$50,910
	$61,092

	28
	$39,403
	$46,357
	$55,628
	 
	28
	$41,101
	$48,355
	$58,026
	 
	28
	$43,359
	$51,011
	$61,213

	29
	$39,477
	$46,444
	$55,733
	 
	29
	$41,179
	$48,446
	$58,135
	 
	29
	$43,441
	$51,107
	$61,328

	30
	$39,548
	$46,527
	$55,833
	 
	30
	$41,253
	$48,533
	$58,239
	 
	30
	$43,519
	$51,199
	$61,438

	31
	$39,616
	$46,607
	$55,928
	 
	31
	$41,323
	$48,616
	$58,339
	 
	31
	$43,593
	$51,286
	$61,544

	32
	$39,681
	$46,683
	$56,020
	 
	32
	$41,391
	$48,695
	$58,435
	 
	32
	$43,665
	$51,370
	$61,645

	33
	$39,743
	$46,757
	$56,108
	 
	33
	$41,456
	$48,772
	$58,526
	 
	33
	$43,733
	$51,451
	$61,741

	34
	$39,803
	$46,827
	$56,193
	 
	34
	$41,519
	$48,845
	$58,614
	 
	34
	$43,799
	$51,529
	$61,834

	35
	$39,861
	$46,895
	$56,274
	 
	35
	$41,579
	$48,916
	$58,699
	 
	35
	$43,863
	$51,603
	$61,924

	36
	$39,916
	$46,960
	$56,352
	 
	36
	$41,636
	$48,984
	$58,781
	 
	36
	$43,923
	$51,675
	$62,010

	37
	$39,969
	$47,023
	$56,427
	 
	37
	$41,692
	$49,049
	$58,859
	 
	37
	$43,982
	$51,744
	$62,092

	Salaries for Senior Ministers for 2010

	Years since Ordination
	TABLE B-4
Senior Minister's Salaries for Churches with Attendance of 75 to 99 People.
	 
	Years since Ordination
	TABLE B-5
Senior Minister's Salaries for Churches with Attendance of 100 to 133 People.
	 
	Years since Ordination
	TABLE B-6
Senior Minister's Salaries for Churches with Attendance of 134 to 179 People.

	
	Minimum Salary
	Average Salary 
	High Salary
	 
	
	Minimum Salary
	Average Salary 
	High Salary
	 
	
	Minimum Salary
	Average Salary 
	High Salary

	0
	$38,520
	$42,132
	$50,558
	 
	0
	$38,520
	$45,891
	$55,069
	 
	0
	$41,052
	$51,098
	$61,317

	1
	$38,520
	$44,134
	$52,960
	 
	1
	$40,861
	$48,072
	$57,686
	 
	1
	$43,003
	$53,526
	$64,231

	2
	$38,520
	$45,611
	$54,734
	 
	2
	$42,229
	$49,681
	$59,618
	 
	2
	$44,443
	$55,318
	$66,382

	3
	$39,746
	$46,760
	$56,112
	 
	3
	$43,293
	$50,933
	$61,119
	 
	3
	$45,562
	$56,711
	$68,054

	4
	$40,533
	$47,686
	$57,223
	 
	4
	$44,150
	$51,941
	$62,329
	 
	4
	$46,464
	$57,834
	$69,401

	5
	$41,185
	$48,453
	$58,143
	 
	5
	$44,860
	$52,776
	$63,332
	 
	5
	$47,211
	$58,764
	$70,517

	6
	$41,736
	$49,101
	$58,922
	 
	6
	$45,460
	$53,483
	$64,180
	 
	6
	$47,843
	$59,551
	$71,461

	7
	$42,211
	$49,659
	$59,591
	 
	7
	$45,977
	$54,091
	$64,909
	 
	7
	$48,387
	$60,228
	$72,274

	8
	$42,624
	$50,146
	$60,176
	 
	8
	$46,428
	$54,621
	$65,545
	 
	8
	$48,862
	$60,818
	$72,982

	9
	$42,989
	$50,576
	$60,691
	 
	9
	$46,826
	$55,089
	$66,107
	 
	9
	$49,280
	$61,339
	$73,607

	10
	$43,315
	$50,958
	$61,150
	 
	10
	$47,180
	$55,506
	$66,607
	 
	10
	$49,653
	$61,803
	$74,164

	11
	$43,607
	$51,302
	$61,563
	 
	11
	$47,498
	$55,880
	$67,056
	 
	11
	$49,988
	$62,220
	$74,664

	12
	$43,871
	$51,613
	$61,936
	 
	12
	$47,786
	$56,219
	$67,463
	 
	12
	$50,291
	$62,597
	$75,117

	13
	$44,112
	$51,896
	$62,275
	 
	13
	$48,048
	$56,527
	$67,833
	 
	13
	$50,567
	$62,941
	$75,529

	14
	$44,332
	$52,155
	$62,586
	 
	14
	$48,288
	$56,810
	$68,171
	 
	14
	$50,819
	$63,255
	$75,906

	15
	$44,535
	$52,394
	$62,873
	 
	15
	$48,509
	$57,069
	$68,483
	 
	15
	$51,052
	$63,544
	$76,253

	16
	$44,722
	$52,614
	$63,137
	 
	16
	$48,713
	$57,309
	$68,771
	 
	16
	$51,266
	$63,811
	$76,574

	17
	$44,896
	$52,819
	$63,382
	 
	17
	$48,902
	$57,532
	$69,038
	 
	17
	$51,465
	$64,059
	$76,871

	18
	$45,057
	$53,009
	$63,611
	 
	18
	$49,078
	$57,739
	$69,287
	 
	18
	$51,651
	$64,290
	$77,148

	19
	$45,209
	$53,187
	$63,824
	 
	19
	$49,243
	$57,933
	$69,519
	 
	19
	$51,824
	$64,506
	$77,407

	20
	$45,350
	$53,353
	$64,024
	 
	20
	$49,397
	$58,114
	$69,737
	 
	20
	$51,986
	$64,708
	$77,649

	21
	$45,483
	$53,509
	$64,211
	 
	21
	$49,542
	$58,284
	$69,941
	 
	21
	$52,139
	$64,897
	$77,877

	22
	$45,608
	$53,657
	$64,388
	 
	22
	$49,678
	$58,445
	$70,134
	 
	22
	$52,282
	$65,076
	$78,091

	23
	$45,726
	$53,796
	$64,555
	 
	23
	$49,807
	$58,596
	$70,316
	 
	23
	$52,418
	$65,245
	$78,293

	24
	$45,838
	$53,927
	$64,713
	 
	24
	$49,929
	$58,740
	$70,487
	 
	24
	$52,546
	$65,404
	$78,485

	25
	$45,944
	$54,052
	$64,862
	 
	25
	$50,044
	$58,875
	$70,650
	 
	25
	$52,667
	$65,555
	$78,666

	26
	$46,045
	$54,170
	$65,004
	 
	26
	$50,154
	$59,004
	$70,805
	 
	26
	$52,783
	$65,699
	$78,839

	27
	$46,141
	$54,283
	$65,140
	 
	27
	$50,258
	$59,127
	$70,952
	 
	27
	$52,892
	$65,835
	$79,002

	28
	$46,232
	$54,390
	$65,268
	 
	28
	$50,357
	$59,244
	$71,093
	 
	28
	$52,997
	$65,965
	$79,159

	29
	$46,319
	$54,493
	$65,391
	 
	29
	$50,452
	$59,355
	$71,226
	 
	29
	$53,097
	$66,090
	$79,308

	30
	$46,402
	$54,590
	$65,508
	 
	30
	$50,543
	$59,462
	$71,354
	 
	30
	$53,192
	$66,208
	$79,450

	31
	$46,481
	$54,684
	$65,621
	 
	31
	$50,629
	$59,564
	$71,477
	 
	31
	$53,283
	$66,322
	$79,586

	32
	$46,558
	$54,774
	$65,728
	 
	32
	$50,712
	$59,661
	$71,594
	 
	32
	$53,370
	$66,431
	$79,717

	33
	$46,631
	$54,860
	$65,832
	 
	33
	$50,792
	$59,755
	$71,706
	 
	33
	$53,454
	$66,535
	$79,842

	34
	$46,701
	$54,942
	$65,931
	 
	34
	$50,868
	$59,845
	$71,814
	 
	34
	$53,535
	$66,635
	$79,962

	35
	$46,768
	$55,022
	$66,026
	 
	35
	$50,942
	$59,932
	$71,918
	 
	35
	$53,612
	$66,731
	$80,078

	36
	$46,833
	$55,098
	$66,118
	 
	36
	$51,013
	$60,015
	$72,018
	 
	36
	$53,687
	$66,824
	$80,189

	37
	$46,896
	$55,172
	$66,206
	 
	37
	$51,081
	$60,095
	$72,114
	 
	37
	$53,758
	$66,913
	$80,296

	Salaries for Senior Ministers for 2010

	Years since Ordination
	TABLE B-7 
Senior Minister's Salaries for Churches of 180 to 239 People.
	 
	Years since Ordination
	TABLE B-8 
Senior Minister's Salaries for Churches with Attendance 240 to 319 People.
	 
	Years since Ordination
	TABLE B-9 
Senior Minister's Salaries for Churches with Attendance of More than 320 People.

	
	Minimum Salary
	Average Salary 
	High Salary
	 
	
	Minimum Salary
	Average Salary 
	High Salary
	 
	
	Minimum Salary
	Average Salary 
	High Salary

	0
	$45,928
	$57,166
	$68,600
	 
	0
	$52,823
	$65,749
	$78,898
	 
	0
	$61,968
	$77,132
	$92,558

	1
	$48,110
	$59,883
	$71,859
	 
	1
	$55,333
	$68,873
	$82,647
	 
	1
	$64,912
	$80,797
	$96,956

	2
	$49,721
	$61,888
	$74,266
	 
	2
	$57,185
	$71,179
	$85,415
	 
	2
	$67,086
	$83,502
	$100,203

	3
	$50,973
	$63,446
	$76,136
	 
	3
	$58,625
	$72,971
	$87,566
	 
	3
	$68,775
	$85,605
	$102,726

	4
	$51,982
	$64,703
	$77,643
	 
	4
	$59,786
	$74,416
	$89,299
	 
	4
	$70,137
	$87,300
	$104,760

	5
	$52,818
	$65,743
	$78,892
	 
	5
	$60,748
	$75,613
	$90,736
	 
	5
	$71,265
	$88,704
	$106,445

	6
	$53,525
	$66,624
	$79,948
	 
	6
	$61,561
	$76,625
	$91,950
	 
	6
	$72,219
	$89,892
	$107,870

	7
	$54,134
	$67,381
	$80,857
	 
	7
	$62,261
	$77,496
	$92,996
	 
	7
	$73,040
	$90,913
	$109,096

	8
	$54,665
	$68,041
	$81,650
	 
	8
	$62,871
	$78,256
	$93,907
	 
	8
	$73,756
	$91,805
	$110,165

	9
	$55,133
	$68,624
	$82,349
	 
	9
	$63,410
	$78,926
	$94,712
	 
	9
	$74,388
	$92,591
	$111,109

	10
	$55,550
	$69,143
	$82,972
	 
	10
	$63,889
	$79,524
	$95,428
	 
	10
	$74,951
	$93,291
	$111,950

	11
	$55,925
	$69,610
	$83,532
	 
	11
	$64,320
	$80,060
	$96,072
	 
	11
	$75,456
	$93,921
	$112,705

	12
	$56,264
	$70,032
	$84,038
	 
	12
	$64,710
	$80,545
	$96,654
	 
	12
	$75,913
	$94,490
	$113,388

	13
	$56,572
	$70,416
	$84,499
	 
	13
	$65,065
	$80,987
	$97,184
	 
	13
	$76,330
	$95,008
	$114,010

	14
	$56,855
	$70,767
	$84,921
	 
	14
	$65,390
	$81,391
	$97,670
	 
	14
	$76,711
	$95,483
	$114,579

	15
	$57,115
	$71,091
	$85,309
	 
	15
	$65,689
	$81,763
	$98,116
	 
	15
	$77,062
	$95,919
	$115,103

	16
	$57,355
	$71,390
	$85,668
	 
	16
	$65,965
	$82,107
	$98,529
	 
	16
	$77,386
	$96,322
	$115,587

	17
	$57,578
	$71,667
	$86,001
	 
	17
	$66,221
	$82,426
	$98,911
	 
	17
	$77,686
	$96,697
	$116,036

	18
	$57,785
	$71,925
	$86,310
	 
	18
	$66,460
	$82,723
	$99,268
	 
	18
	$77,966
	$97,045
	$116,454

	19
	$57,979
	$72,167
	$86,600
	 
	19
	$66,683
	$83,001
	$99,601
	 
	19
	$78,228
	$97,370
	$116,844

	20
	$58,160
	$72,392
	$86,871
	 
	20
	$66,892
	$83,260
	$99,912
	 
	20
	$78,473
	$97,675
	$117,210

	21
	$58,331
	$72,605
	$87,126
	 
	21
	$67,088
	$83,504
	$100,205
	 
	21
	$78,703
	$97,962
	$117,554

	22
	$58,491
	$72,805
	$87,365
	 
	22
	$67,272
	$83,734
	$100,481
	 
	22
	$78,919
	$98,231
	$117,877

	23
	$58,643
	$72,993
	$87,592
	 
	23
	$67,447
	$83,951
	$100,742
	 
	23
	$79,124
	$98,486
	$118,183

	24
	$58,786
	$73,172
	$87,806
	 
	24
	$67,612
	$84,157
	$100,988
	 
	24
	$79,317
	$98,727
	$118,472

	25
	$58,922
	$73,341
	$88,009
	 
	25
	$67,768
	$84,351
	$101,221
	 
	25
	$79,501
	$98,955
	$118,746

	26
	$59,051
	$73,501
	$88,202
	 
	26
	$67,916
	$84,536
	$101,443
	 
	26
	$79,675
	$99,172
	$119,006

	27
	$59,174
	$73,654
	$88,385
	 
	27
	$68,058
	$84,712
	$101,654
	 
	27
	$79,840
	$99,378
	$119,253

	28
	$59,291
	$73,800
	$88,560
	 
	28
	$68,192
	$84,879
	$101,855
	 
	28
	$79,998
	$99,574
	$119,489

	29
	$59,403
	$73,939
	$88,726
	 
	29
	$68,320
	$85,039
	$102,046
	 
	29
	$80,149
	$99,761
	$119,714

	30
	$59,509
	$74,071
	$88,886
	 
	30
	$68,443
	$85,191
	$102,230
	 
	30
	$80,292
	$99,941
	$119,929

	31
	$59,611
	$74,198
	$89,038
	 
	31
	$68,560
	$85,337
	$102,405
	 
	31
	$80,430
	$100,112
	$120,134

	32
	$59,709
	$74,320
	$89,184
	 
	32
	$68,673
	$85,477
	$102,573
	 
	32
	$80,562
	$100,276
	$120,331

	33
	$59,803
	$74,437
	$89,324
	 
	33
	$68,781
	$85,612
	$102,734
	 
	33
	$80,689
	$100,433
	$120,520

	34
	$59,893
	$74,549
	$89,459
	 
	34
	$68,884
	$85,740
	$102,889
	 
	34
	$80,810
	$100,585
	$120,702

	35
	$59,979
	$74,657
	$89,588
	 
	35
	$68,984
	$85,864
	$103,037
	 
	35
	$80,927
	$100,730
	$120,876

	36
	$60,063
	$74,760
	$89,712
	 
	36
	$69,079
	$85,984
	$103,180
	 
	36
	$81,039
	$100,870
	$121,044

	37
	$60,143
	$74,860
	$89,832
	 
	37
	$69,172
	$86,098
	$103,318
	 
	37
	$81,147
	$101,005
	$121,205


 Anticipated Salary Curves for Senior and Solo Ministers for the 2010 Budget Year.
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Figure B-1. Salary Curves for Churches with an Average Weekly

Attendance of 30-40 people.
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Figure B-2. Salary Curvesfor Churches with an Average Weekly

Attendance of 41-54 people.
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Figure B-3 Salary Curves for Churches with an Average \Weekly
Attendance of 55-74 people.
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Figure B4 Salary Curves for Churches with an Average Weekly

Attendance of 75-99 people.
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Figure B-5. Salary Curves for Churches with an Average Weekly
Attendance of 100-133 people.
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Figure B-6. Salary Curvesfor Churches with an Average Weekly
Attendance of 134-179 people.
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Figure B-7. Salary Curves for Churches with an Average Weekly

Attendance of 180 to 239 people.
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Figure B-8. Salary Curves for Churches with an Average Weekly
Attendance of 240 to 319 people.

YEARS SINCE ORDINATION

yd
7
)4
7
7
/
// L
i
]
yd
/
/
7 —
/
i
[ yd
0 10 15 20 25 30 35





[image: image9.png]SALARY,HOUSING, and SOCIAL SECURITY OFFSET

$120,000

$115,000

$110,000

$105,000

$100,000

$95,000

$90,000

$85,000

$80,000

$75,000

Figure B-9. Salary Curves for Churches with an Average Weekly

Attendance of more than 320 people.
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� Throughout these guidelines, the term salary is used to denote salary and housing and any social security offset paid by the church.





